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Background
Your obligations as an employer Q&A – Dealing with burning questions

VIRTUAL SESSION, 28 JUNE 2024, 9am-11:30am
The training covers select theoretical and practical aspects of the recent proposed 
amendments to the EEA in the workplace, which inter alia includes the following; 
1.1.  Overview of the Draft Regulations on Proposed 5 year Sectoral Numerical Targets. 
1.2. Overview of amendments to the EEA including;

1.2.1. designated employer;
1.2.2. people with disabilities;
1.2.3. repeal of section 14; and
1.2.4. penalties for non compliance.

1.3.Practical aspects and implementation regarding;
1.3.1. having consultations with trade unions in terms of section 16;
1.3.2. reporting obligations in terms of section 21 of the EEA; and
1.3.3. employment equity plans in relation to the amendments.
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Latest Amendments to the

Employment Equity Amendment 
Act of 2022


	helathcare-1
	helathcare-1.pdf
	diversity final
	diversity final.pdf
	diversity final.pdf
	diversity final.pdf
	diversity1
	Cyber Security Inteigence updated
	Cyber Security Inteigence updated
	Cyber Security Inteigence.pdf
	cyber security option 2
	laboratory updated 
	Hospital Leadership Training
	Blank Page












	helathcare-2

	EEA24
	Page 1
	Page 2


